INTERPERSONAL/TEAMWORK
Wants the group to be happy 4 Wants to win and does whatever they feel is
s necessary in order to satisfy personal desires
Wants others to work cohesively § Willing to say what needs to be said if it will
and in harmony < promote their cause and ensure victory
Willing to speak up in group situations May be seen as argumentative and aggressive
to help the group work better together when working to achieve goals
Will work to engage other members into Capable of making quick decisions, without
discussions and make sure everyone gets heard the need to solicit other people's feedback
{ Cooperative Competitive }
Willing to do whatever possible to help others win Wants to win but prefers to do tactfully
o
Quiet team member % Likes to get one’s own way, but may refrain from
L] speaking up
Goes along with whatever the group decides _g On the whole, prefers compromise
= over conflict
n
Rarely offers suggestions or criticisms Likely to withdraw from confrontational
W situations
Thinks outside the box but highly organized 2 Prefers an orderly, structured environment
N
Can take creative ideas and translate 'g Detailed and meticulous when it comes to
them into detailed action plans o planning work
Willing to try new approaches and experiment © Will play by the rules when accomplishing
with new ideas a task
Rare combination of traits and therefore Can focus on one task at a time but can be
“hidden gems" inflexible when faced with change
{ Innovative Conventional}
Creative with lots of ideas Prefers structured environment but
undisciplined in personal approach to work
Not comfortable with rules and customs; o Not conscientious towards timeliness and goals,
will bend them to suit own needs 2 more concerned with getting the job done right
=]
o
Stimulated by big picture thinking but Py Will follow customs and traditions but
bored by too much detail (04 may be easily distracted
Needs to work on mulitple projects Unlikely to demonstrate much creativeness
at one time or will lose interest "V in problem-solving skills
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What you need to know about

PEOPLE ORIENTATION

but is still quiet

'
Wants to be in the center of the action, o Looks to the group for direction
but does not need group's approval £
Wants to be involved but will work best alone 8, Does whatever it takes to become center
5 of attention
o
Comfortable making own decisions and Seeks approval and attention
setting own path
Comfortable in group setting but needs time Gregarious and animated, may
alone, too forget to listen to others
{ Self-Sufficient Group Oriented }
Keeps to oneself Highly dependent upon the group for direction
and approval
Prefers to spend quiet time alone g Very quiet and prefers to remain out of the
e limelight
o
Cautious in approach to life and to others 8 Allows group's decisions to set or determine
14 their own
More comfortable with one-on-one or small groups Tends to be a followers

STABILITY/STRESS MANAGEMENT

Order handouts or personality assessments at
www.super-solutions.com or call: 717.291.4640

o5
K
Sensitive to criticism and negative feedback x Even tempered, rarely gets upset
Shows irritability when things don't go as planned &’ Untroubled by stress and concerns of others
Calms down quickly and lets by-gones be Very comfortable handling high--pressure jobs
by-gones
Irritability may disrupt or distract others: May appear aloof or indifferent to others
waits for the next blow-up
4 Restless Poised }
The most emotional type when dealing Appears even tempered to others
with others
Does not handle criticism well and is very Keeps stress inside
skeptical of others °
Not well equipped to handle difficult tasks % Prolonged stress results in irritability
or stressful conditions "5 and anxiety
X
Prone to outbursts (anger, tantrums, or tears) w High incidence of chronic disease exacerbated
A 4 by stress
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